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OZET

Orgiitsel sinizmin yapildig1 arastirmalar incelendiginde, iiretim isletmeleri iizerindeki s6z konusu
calismalarin yetersiz oldugu goriilmektedir. Bu baglamda ¢alismanin amaci, iiretim isletmelerindeki
calisanlarin algiladig1 Orglitsel sinizmin isten ayrilma niyetine etkisindeki stresin araci roliiniin
belirlenmesidir. Calismada Oncelikle Orgiitsel sinizm, isten ayrilma niyeti ve stres kavramlarindan
bahsedilmistir, daha sonra ise bu kavramlar arasindaki iligkiler 6rgiitsel baglamda incelenmistir.

Etik ilkeler dogrultusunda calisma yapabilmek i¢in gerekli izinler alindiktan sonra Osmaniye’de
faaliyet gosteren iiretim isletmelerinde calisanlara kolayda orneklem yontemi yoluyla 350 anket
dagitilmis ve analiz edilebilecek diizeyde 242 anketin geri doniisii saglanmistir. Eksik cevaplandirilan
anketler ¢ikarildiginda 181 anket tizerinden calismaya devam edilme karar1 alinmistir. Elde edilen veri
setinin analizi kapsaminda, dogrulayici faktor analizi, degiskenler arasi iliskilerin incelenmesi igin
korelasyon analizi, degiskenler arasi etkinin bulunmasi igin regresyon analizi, aracilik testi,
degiskenler arasi karsilastirma analizi ve yol analizi i¢in yapisal esitlik modellemesi analizlerinden
yararlanilmistir. Dogrudan etki modeli incelendiginde, orgiitsel sinizmin davranissal, bilissel, duygusal
boyutlarinin isten ayrilma niyetini etkilemedigi belirlenmistir. Analiz sonug¢larindaki bulgulara gore
aracilik sart1 icin temel kriter saglanamamistir. Sonug olarak, orgiitsel sinizm boyutlarinin isten
ayrilma niyetine etkisinde oOrgiitsel stres boyutlarinin istatistiksel olarak anlamli aracilik etmedigi
ortaya konulmustur.
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DETERMINING THE MEDIATION ROLE OF ORGANIZATIONAL STRESS IN THE
EFFECT OF ORGANIZATIONAL SYNISM PERCEIVED ON THE PURPOSE OF
TERMINATION
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ABSTRACT

When the studies on organizational cynicism are examined, it is seen that the mentioned studies on
production enterprises are insufficient. In this context, the aim of the study is to determine the
mediating role of organizational stress in the effect of organizational cynicism perceived by employees
in production enterprises on the intention to leave. In the study, organizational cynicism, intention to
leave and organizational stress were mentioned first, and then the relations between these concepts
were examined in an organizational context. After obtaining the necessary permissions to work in line
with ethical principles, 350 questionnaires were distributed to the employees in the production
enterprises operating in Osmaniye by easy sampling method and the return of 242 questionnaires at a
level that could be analyzed was provided. When the incompletely answered surveys were removed, it
was decided to continue working through 181 surveys. Within the scope of the analysis of the obtained
data set, confirmatory factor analysis, correlation analysis for examining the relationships between
variables, regression analysis to find the effect between variables, mediation test, comparison analysis
between variables and structural equation modeling for path analysis were used. When the direct effect
model was examined, it was determined that the behavioral, cognitive, and emotional dimensions of
organizational cynicism did not affect the intention to leave. According to the findings in the analysis
results, the basic criteria for the mediation requirement could not be met. As a result, it was revealed
that organizational stress dimensions did not significantly mediate the effect of organizational
cynicism on the intention to leave.
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