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ENDUSTRI 4.0 VE AKILLI ISLETMELERIN
KARIYER PLANLAMASINA ETKILERI UZERINE BIR DERLEME CALISMASI
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OZET

Dordiincti Endiistri Devrimi anlamina gelen Endiistri 4.0 teknolojik degisim ve doniisiimiin yani sira
sosyolojik, psikolojik ve ekonomik etkileri beraberinde getirmistir. Dijitallesme bireyin yasamini
toplumdaki statiisiinden yasam kalitesine, beklentilerinden is hayatindaki yerine kadar birgok alanda
etkilemistir. Giiniimiizde is ortamlarinda yapay zekaya sahip makinalar zaman ve verimlilik agisindan
gelisme saglamaktadir. Diger taraftan bu durum isgiicii ihtiyacinin azalmasi anlamina gelmektedir.
Endiistri 4.0 siireci 6ncesinde, birden fazla kisiyle yapilabilen isler artik dijital teknolojiyle otonom
sekilde yapilabildigi i¢in daha az sayida kisinin istihdam edilmesi yeterli olabilmektedir. Yakin
gelecek icin Ongoriilen durum ise bir ileri asamadir. Nesnelerin interneti ve tam otomasyon
teknolojisine sahip akilli fabrikalarda kisiye 6zgii liretimin gerceklesmesi miimkiin olacaktir ve bu
nedenle ¢aligtirilacak kisi sayisi yerine ise uygun nitelikli kisinin bulunmasi énemsenecektir. Bunun
yan1 sira, mevcut mesleklerden bir cogu ortadan kalkacak, devam edecek olanlarda ise biiyiik oranda
degisim yasanacaktir.

Bu ¢alismada is ve mesleklerde yarattigi degisim baglaminda Endiistri 4.0 ve akilli isletmelerin Kariyer
planlamasi iizerindeki etkilerini degerlendirmek amaglanmistir. Etkilere yonelik yapilan arastirmalar
ve Ongoriiler derlenmistir. Calismada 6nce Endiistri 4.0’1n tarihsel gelisim siireci incelenmistir. Sonra
stirecin istihdam ve meslekler iizerindeki etkilerine ve bu kapsamda arastirmalardaki tartigmalara yer
verilmis, konunun kariyer gelisimi ve kariyer planlamasiyla iliskisi agiklanmigtir. Calismada sektorler
ve igletmeler gibi bireylerin de Endiistri 4.0 siirecinde degisime uyum saglamalarinin 6nemli oldugu
goriilmektedir. Yeni politika ve gelisim planlamalar1 kapsaminda isletmeler dogru orgiitsel kariyer
planlamas1 ve kisiler dogru bireysel kariyer planlamasi yapabilirlerse Endiistri 4.0 dijital doniistimiinii
kendileri i¢in olas1 bir tehdit olmaktan ¢ikararak firsata ¢evirebilirler.
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ABSTRACT

The declaration Industry 4.0, which means the Fourth Industrial Revolution, brought with it
technological change and transformation, as well as sociological, psychological and economic effects.
Digitalization has affected the life of the individual in many areas. Today, machines with artificial
intelligence in business environments provide improvement in terms of time and efficiency but
decrease in the need for labor. Prior to the Industry 4.0 process, it may be enough to employ fewer
people because jobs that can be done with more than one person can now be done autonomously with
digital technology. In near future, it will be possible to realize personalized production in smart
factories with the internet of things and full automation technology, and therefore, it will be important
to find qualified people. In addition, many of the existing occupations will disappear, and those that
will continue will undergo a great change.

In this study, it is aimed to evaluate the effects of Industry 4.0 and smart businesses on career planning
in the context of the change it creates in jobs and occupations. Researches and predictions on the
effects were compiled. The historical development process of Industry 4.0 was first examined. Then,
the effects of the process on employment and occupations, and discussions in researches within this
scope, and the relationship of the subject with career development and career planning were explained.
In the study, it is seen that it is important for individuals, like sectors and businesses, to adapt to
change in the Industry 4.0 process. Within the scope of new policy and development planning, if
businesses can make the right organizational career planning and individuals can make the right
individual career planning, they can turn the Industry 4.0 digital transformation into an opportunity by
removing it from being a possible threat for them.
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